Policy 47 – Whistle Blowing 
Our setting will not accept or condone any behaviour by staff or other adults associated with the setting that is contrary to the setting’s aims and objectives, policies and procedures.

This policy provides staff, students and volunteers with protection from victimisation or punishment where they raise a genuine concern about misconduct or malpractice by any individual associated with the setting. The policy is underpinned by the Public Interest Disclosure Act 1998, which encourages people to raise concerns about misconduct or malpractice in the workplace, in order to promote good governance and accountability in the public interest. The Act covers behaviour, which amounts to:

· A criminal offence

· Failure to comply with any legal obligation

· A miscarriage of justice

· Danger to health and safety of an individual and/or environment

· Deliberate concealment of information about any of the above.

This does not replace the setting’s Grievance Procedure or Complaints Policy, but is designed to nurture a culture of openness and transparency within the setting, which makes it safe and acceptable for staff, students and volunteers to raise, in good faith, a concern they may have about misconduct or malpractice by any individual associated with the setting, by ensuring that:

· Staff, students and volunteers are encouraged to report any instances of unsatisfactory practice that they observe at the setting

· Staff, students and volunteers are encouraged to discuss any concerns they have at staff meetings, appraisals etc.  

· An open door policy exists for all staff to enable them to express concerns at any time.

· Anonymous comment sheets are available in the staff room to allow staff to comment without fear of retribution from others.

.

Any member of staff, student or volunteer who wishes to raise such a concern should normally in the first instance report the matter to the manager who will advise  of the action that will be taken in response to the concerns expressed. Concerns should be investigated and resolved as quickly as possible.  
Allegations of safeguarding of a child made against another member of staff should be reported to  
Local Authority Safeguarding Team (Lado) – Tina Wilson Safeguarding Manager 01473 581862 mobile 07770 376667 

Allegations against an individual associated with the setting (Whistle blowing)
‘Whistle blowing’. It means that if you believe there is wrongdoing in your workplace Whistleblowers are protected for public interest, to encourage people to speak out if they find malpractice in an organisation or workplace. Malpractice could be improper, illegal or negligent behaviour by anyone in the workplace.

Protection for blowing the whistle

You are protected as a whistleblower if you:

· are a 'worker'

· believe that malpractice in the workplace is happening, has happened in the past or will happen in the future

· are revealing information of the right type (a 'qualifying disclosure')

· reveal it to the right person, and in the right way (making it a 'protected disclosure')
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Protected disclosures

· For your disclosure to be protected by the law you should make it to the right person and in the right way. You must:

· make the disclosure in good faith (which means with honest intent and without malice)

· reasonably believe that the information is substantially true

· reasonably believe you are making the disclosure to the right 'prescribed person'

If you feel unable to make a disclosure to your employer then there are other 'prescribed people' you can make a disclosure to. If you are unsure, you should always get professional advice before going ahead or contact Ofsted for guidance. 
Further guidance
· Ofsted  telephone 0300 123 1231

· WWW.Direct.gov.uk
· WWW.businesslink.gov.uk
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Allegation made against a student or volunteer





Report to Manager.


Manager to report to Chairperson





Manager investigates using protected disclosures guidance 





Manager resolves quickly 





Allegation made against another member of staff





Unless manager report to manager


If manager report to Chairperson





Manager investigates using protected disclosures guidance 





Manager resolves quickly


(If safeguarding issue report to lado)





Allegation made against a Committee member 





Unless Chairperson report to chairperson


If chair report to vice chair





Chair person/vice chair investigates using protected disclosure guidance





Chair/vice chair resolves quickly


(If safeguarding issue report to lado)








